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IMPLICATIONS/CONSULTATIONS

Contribution to 
the Council’s 
Corporate 
Priorities/ 
Objectives 
(delete as 
appropriate):

Priority 1: Improve the health and wellbeing of our 
communities
Residents living active and healthy lives
Support our vulnerable families and individuals
Communities engaged in local issues

Consultation: None
Legal: The Equality Act 2010 (Specific Duties) Regulations 2011 

require public sector bodies with more than 150 
employees to publish data on equality in their workforces 
annually.

Financial: None

Human 
Resource:

As detailed in the policy

Risk 
Management:

None

Health and 
wellbeing – 
issues and 
impacts:

None


